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Leadership as a chosen
mindset

This video describes what shared leadership is and how to support it in practice.
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Leadership as a Chosen
Mindset
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Authentic Leadership
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Part 2. Observations and Findings:

Overall Practical Observations in New Zealand
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New Zealand-style Holistic Education
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Part 3. Observation and
Findings: Diverse Models and

Cultural Adaptations
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The Country Kids Learning Centre
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Part 4. Application in Hong Kong

Kindergartens
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. From Observation to Practice: Applying NZ Insights in Hong Kong
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Part5.Conclusion and Strategic Outlook
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